HARVEST MIRACLE CAPITAL BERHAD
CODE OF CONDUCT

1. INTRODUCTION

Harvest Miracle Capital Berhad ("HMCB" or the "Company") and its subsidiaries (collectively
referred to as the "Group") are committed to conducting business with integrity,
professionalism, accountability, and respect for all stakeholders.

This Code of Conduct ("Code") sets out the standards of ethical and professional conduct
expected of all Directors, Management, employees, contract workers, consultants, and
representatives of the Group (collectively referred to as "Personnel").

This Code serves as a guide to ensure that all Personnel act in accordance with applicable laws,
regulations, corporate governance requirements, and the Group's values in all business
dealings.

2. CORE VALUES
The Group's business conduct shall be guided by the following principles:
e Integrity
e Accountability
e Transparency
e Sustainability
e Respect for People
e Professionalism
e Excellence
e Responsible Stewardship

e Compliance with Laws and Regulations

Page 1 of 10



HARVEST MIRACLE CAPITAL BERHAD
CODE OF CONDUCT

3. OBJECTIVES

The objectives of this Code are to:

3.1 Promote a culture of ethical business conduct throughout the Group.
3.2 Establish standards of professional behaviour expected of all Personnel.

3.3 Ensure compliance with applicable laws, regulations, licences, permits, and contractual
obligations.

3.4 Protect the reputation, assets, and interests of the Group.
3.5 Promote responsible environmental, social and governance (ESG) practices.

3.6 Encourage the reporting of unethical, illegal, or improper conduct.

4. STANDARDS OF CONDUCT
Every Personnel shall:
e Understand and comply with this Code and all Group policies.
e Perform duties honestly, diligently, and professionally.
e Avoid conduct that may damage the Group's reputation.
e Report suspected violations of laws, regulations, or company policies.
e Cooperate in investigations and audits.

e Take responsibility for their actions and decisions.

4.1 Compliance with Laws and Regulations

Personnel shall comply with all applicable laws, regulations, licences, permits, Bursa Malaysia
requirements (where applicable), labour laws, environmental regulations, and company
policies.

Ignorance of the law shall not be accepted as an excuse for non-compliance.
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4.2 Respect for Human Rights

The Group respects internationally recognised human rights and is committed to treating all
individuals fairly and with dignity.

The Group shall not tolerate:
e Forced labour
e Child labour
e Human trafficking
e Harassment or bullying

e Discrimination based on race, religion, gender, nationality, age, disability, marital
status, or other legally protected characteristics

All Personnel shall contribute towards creating an inclusive, respectful, and safe workplace.

4.3 Health, Safety and Wellbeing
The Group is committed to maintaining a safe and healthy workplace.
Personnel shall:

e Comply with all health and safety requirements.

e Use personal protective equipment where required.

e Report unsafe conditions, accidents, and near misses.

e Stop work where safety is compromised.

No work activity is so urgent that it cannot be performed safely.
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4.4 Environmental Responsibility and Sustainability

As a plantation and agribusiness group, HMCB recognises its responsibility to protect the
environment and preserve natural resources.

Personnel shall:
e Comply with environmental laws and regulations.
e Support sustainable plantation management practices.
e Minimise waste and pollution.
e Protect biodiversity and natural ecosystems.
e Promote efficient use of water, energy, fertilisers, and other resources.

e Support the Group's sustainability commitments and ESG objectives.

4.5 Anti-Bribery and Anti-Corruption
The Group adopts a strict zero-tolerance approach towards bribery and corruption.
Personnel shall not:

e Offer, promise, give, request, solicit, or accept bribes.

o Facilitate payments.

e Use third parties to perform corrupt acts on behalf of the Group.

All Personnel must comply with the Group's Anti-Bribery and Anti-Corruption Policy and all
requirements under the Malaysian Anti-Corruption Commission Act 2009.
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4.6 Gifts, Entertainment and Hospitality

Gifts, entertainment, hospitality, sponsorships, donations, or travel arrangements shall only
be accepted or offered where they:

o Are lawful.

e Arereasonable in value.

e Are notintended to improperly influence business decisions.

e Do not create actual, potential, or perceived conflicts of interest.

Personnel shall comply with relevant Group policies and approval limits.

4.7 Conflict of Interest

Personnel shall avoid any situation where personal interests conflict, or appear to conflict,
with the interests of the Group.

Examples include:
e Family relationships affecting business decisions.
e Outside employment.
e Personal investments in suppliers, contractors, or competitors.
e Personal use of Company opportunities.

All actual, potential, or perceived conflicts shall be disclosed promptly to the appropriate
Management authority or the Board.
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4.8 Fair Dealing and Business Conduct
The Group shall compete fairly and ethically.
Personnel shall deal honestly and fairly with:
e Employees
e Customers
e Suppliers
e Contractors
e Government agencies
e Local communities
e Indigenous communities
e Investors and shareholders

Fraudulent, misleading, deceptive, or unfair business practices are prohibited.

4.9 Protection of Company Assets
Personnel are responsible for safeguarding the Group's assets, including:
e Land and plantations
e Buildings and facilities
e Vehicles and machinery
e Inventory and materials
e Financial resources
e Intellectual property
e Information systems
e Electronic data

Company assets shall only be used for legitimate business purposes.
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4.10 Confidential Information and Data Protection

Personnel must protect confidential and proprietary information belonging to:

The Group
Customers
Suppliers

Employees

Business partners

Confidential information shall not be disclosed without proper authorisation.

Personnel must comply with the Personal Data Protection Act 2010 and any applicable data
privacy requirements.

These obligations continue even after employment or engagement ends.

4.11 Accurate Records and Internal Controls

All records, reports, accounts, and submissions must be accurate, complete, and truthful.

Personnel shall:

Maintain proper documentation.
Follow internal controls and approval processes.
Not falsify records.

Cooperate with audits and inspections.

4.12 Insider Information and Securities Trading

Personnel who possess material non-public information regarding any listed company shall

not:

Purchase or sell securities based on such information.
Encourage others to trade based on such information.

Disclose such information without proper authority.

Personnel must comply with applicable securities laws and regulations.
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4.13 Anti-Money Laundering

The Group shall not knowingly participate in money laundering, terrorism financing, or any
unlawful financial activity.

Personnel shall:
e Remain vigilant regarding suspicious transactions.
e Report concerns through established reporting channels.

e Comply with all applicable anti-money laundering laws.

4.14 Abuse of Authority, Harassment and Bullying
The Group prohibits:

e Abuse of authority.

e Workplace bullying.

e Sexual harassment.

e Intimidation.

o Victimisation.

e Retaliation.

Management personnel must exercise authority fairly, responsibly, and professionally.

4.15 Community and Stakeholder Relations

The Group recognises the importance of maintaining positive relationships with local
communities and stakeholders.

Personnel shall:
e Engage respectfully with local communities.
e Honour commitments made on behalf of the Group.
e Support responsible community development initiatives.

e Respect local customs, cultural heritage, and lawful land rights.
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4.16 Use of Social Media and Public Communications
Personnel shall not make public statements on behalf of the Group unless authorised.
When using social media, Personnel shall:

e Avoid disclosing confidential information.

e Avoid statements that may damage the Group's reputation.

e Distinguish personal opinions from official Company positions.

5. COMMUNICATION AND TRAINING
The Group shall communicate this Code to all Personnel through:
e Employee handbooks
e Induction programmes
e Internal training sessions
e Corporate policies
e The Group's website

All Personnel are expected to understand and comply with the requirements of this Code.

6. REPORTING MISCONDUCT
Personnel are encouraged to report any known, suspected, or potential violations of this Code.
Reports may be made to:

e Immediate Superior

e Head of Department

e Human Resources Department

e Chief Executive Officer

e Audit and Risk Committee

e Designated Whistleblowing Channel
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7. NON-RETALIATION

The Group strictly prohibits retaliation against any individual who raises concerns or reports
misconduct in good faith.

Any person who retaliates against a whistleblower shall be subject to disciplinary action,
which may include termination of employment.

8. INVESTIGATIONS
All reported concerns shall be investigated fairly, objectively, confidentially, and promptly.
Personnel are required to:

e Cooperate fully in investigations.

e Provide truthful information.

e Preserve relevant records and evidence.

9. BREACHES OF THE CODE
Violation of this Code may result in disciplinary action, including:
e Verbal or written warning
e Suspension
o Demotion
e Termination of employment or engagement

e Civil or criminal proceedings where applicable

10. REVIEW OF THE CODE

The Board of Directors shall review this Code periodically to ensure that it remains relevant,
effective, and aligned with applicable laws, regulations, governance requirements, and the
Group's business activities.
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